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ABSTRAK
Penelitian ini bertujuan untuk menganalisis pengaruh pengawasan, budaya
organisasi, dan motivasi kerja terhadap kinerja karyawan melalui disiplin kerja
pegawai Inspektorat Se-Eks Karesidenan Pati. Penelitian ini menggunakan teknik
proporsional random sampling dan diperoleh 152 pegawai sebagai responden.
Teknik analisis yang digunakan adalah Structural Equation Modelling yang
dioperasikan melalui program AMOS.
Hasil penelitian menunjukkan bahwa; pengawasan, budaya organisasi, dan
motivasi kerja berpengaruh signifikan terhadap disiplin kerja; pengawasan,
budaya organisasi, motivasi kerja dan disiplin kerja berpengaruh signifikan
terhadap kinerja pegawai; disiplin kerja tidak memediasi pengaruh pengawasan,
budaya organisasi, dan motivasi kerja terhadap kinerja pegawai Inspektorat Se-
Eks Karesidenan Pati.
Kata kunci: pengawasan, budaya organisasi, motivasi kerja, disiplin kerja,
kinerja pegawai
ix
ABSTRACT
This study aims to analyze the influence of supervision, organizational
culture, and work motivation on employee performance through employee work
discipline in Inspectorates of Ex-Residency Pati. This study used proportional
random sampling technique and obtained 152 employees as respondents. The
analysis technique used is Structural Equation Modeling which is operated
through AMOS program.
The results showed that; supervision, organizational culture, and work
motivation have a significant effect on work discipline; Supervision, organizational
culture, work motivation and work discipline have a significant effect on employee
performance; Work discipline does not mediate the influence of supervision,
organizational culture, and work motivation on the performance of employees in
Inspectorates of Ex-Residency Pati.
Keywords: supervision, organizational culture, work motivation, work
discipline, employee performance
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